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MRI specialist recruited for advanced Biomedical

Moderate hiring climate expected
for Burlington/Oakville

Professor Mark Haacke

HAMILTON — McMaster University is
establishing a new state-of-the-art medical
imaging laboratory and has recruited a 
top international scientist to run it. The
research facility will be part of the new
School of Biomedical Engineering and the
Department of Electrical and Computer
Engineering.

Mark Haacke, a native of Canada who
also holds citizenship in the United States,
will direct research in cardiovascular, 
neurological and oncological imaging at 
the new research laboratory. A particular
area of focus will include developing 
MRI techniques for research into the 
human brain and conditions such as 
stroke, trauma, tumor identification and
Alzheimer’s disease. Prof. Haacke holds 
the position of adjunct professor with 
the School of Biomedical Engineering, 
0the Department of Electrical and Comput-
er Engineering and with the Brain-Body 
Institute at St. Joseph’s Healthcare in 
Hamilton.  

“Bringing knowledge and expertise such
as Mark Haacke’s back into Canada imme-
diately moves us to the forefront of imaging

BURLINGTON/OAKVILLE — Burlington and Oakville area employers expect a modest
hiring pace for the fourth quarter of 2005, according to the latest Manpower Employment
Outlook Survey.

Survey data shows that 18 percent of employers plan to hire for the upcoming quarter
(October to December), while 13 percent plan to reduce their workforce, stated Deborah
Bakti of Manpower’s Burlington office. Another 62 percent of the city’s employers
expect to maintain their current staffing levels and seven percent are unsure of their 
staffing intentions.

“Burlington and Oakville’s fourth quarter Net Employment Outlook of five percent is 
a slight increase from the same time last year when the Net Employment Outlook was 
two percent,” said Bakti. “However, it is a decrease from the previous three months when
the Net Employment Outlook was 27 percent indicating a subdued hiring climate for
Burlington/Oakville.”

Of the ten surveyed sectors, Mining sector employers report the most dynamic results
for the fourth quarter of 2005 with a Net Employment Outlook of 49 percent. Employers 
in the Construction sector anticipate a brisk three month period with a Net Employment 
Outlook of 32 percent.

“Nationally, this quarter’s seasonally adjusted and raw Net Employment Outlooks of 20
and 16 percent, respectively, are the strongest projected fourth quarter results since 2001,”
said Lori Procher, spokesperson for Manpower Canada.  “These are encouraging results for
a quarter that usually features a more restrictive hiring climate.”

research,” said John Brash, Director of the
new McMaster School of Biomedical 
Engineering and a Professor of Chemical
Engineering at McMaster. “It opens the door
more widely to international collaboration,
attracting researchers, students and public
and private sector interest.”

Prof. Haacke is the founder and director

of The Magnetic Resonance Imaging 
Institute for Biomedical Research and a 
Professor of Radiology at Wayne State 
University in Detroit, Michigan. He was
born in Canada and earned his under-
graduate, M.Sc. and Ph.D. degrees in
physics at the University of Toronto.  He 
left Canada in 1978 to pursue his research 
in theoretical high energy physics at 
Case Western Reserve University in 
Cleveland, Ohio. He also joined the 
Radiology Department several years later
and remains associated with Case Western
Reserve as an adjunct Professor of Physics. 

“Working with leading professionals
from the engineering and health sciences
faculties at McMaster, as well as the many
top research hospitals in the area, is a 
definite attraction,” said Prof. Haacke.
“Establishing the new school to bring all
this knowledge together shows the univer-
sity’s commitment to being at the leading
edge of the most recent developments in
health, science and engineering.  It makes it
viable to pursue certain ideas that would
not be possible without this level of collab-
oration and accessibility.”

The Medical Imaging Laboratory is the
third of seven laboratories to be announced
by the McMaster School of Biomedical 
Engineering. Previously, MDA Robotics
announced the establishment of a Robotics
Research Laboratory and Bell University
Laboratories announced the establishment
of an Integrated Systems Laboratory.

“I am excited to participate in what
promises to be a dynamic translational 
biomedical imaging environment, taking
new ideas into the clinical and industrial
realms,” said Prof. Haacke. He has 
previously designed a biomedical imaging
curriculum and will bring that concept with
him to help establish a more formal imaging
program at McMaster. “There is a great need
for enthusiastic and bright students and
researchers in this field.” 

Call 905.522.7529 Toll FREE 1.800.465.7529
or visit Theatre Aquarius at Dofasco Centre for the Arts, 190 King William St., Hamilton
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Max Reimer’s 
10th Anniversary as

Artistic Director!

Experience...
Theatre to the

MAX!
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Music by Alan Menken
Lyrics by Howard Ashman & Tim Rice 

Book by Linda Woolverton 
Originally Directed by Robert Jess Ross

Originally produced by Disney Theatrical Productions
A Drayton Entertainment/Theatre Aquarius Joint Production

December 3 - 31, 2005 
Directed by Alex Mustakas 

Choreographed by Gino Berti

“From ages 5-105, I want absolutely everyone to
celebrate the holidays together in the glorious Dofasco
Centre for the Arts with this big family musical. 
Be my guest!”   – Max Reimer, Artistic Director

David Ludwig and Karen Coughlin
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1.  Getting to Yes: Negotiating Agree-

ment Without Giving In by Roger
Fisher William Ury, Bruce Patton
Penguin Books, $22.50

2. The Leadership Pipeline: How to

Build the Leadership-Powered 

Company by Ram Charan, Stephen

Drotter, James Noel John Wiley &
Sons, $44.95

3.  Boom Bust & Echo: Profiting from

the Demographic Shift in the 21st

Century by David K Foot Footwork
Consulting, $24.95

4. Cool Time: A Hands-on Plan for

Managing Work and Balancing

Time by Steve Prentice John Wiley &
Sons, $26.99

5.  Secrets of Power Presentations by
Peter Urs Bender The Achievement
Group, $19.95

6.  The One Thing You Need to Know:

About Great Managing, Great 

Leading, and Sustained Individual

Success by Marcus Buckingham Free
Press, $43.50

7.  Poor Charlie's Almanac: The Wit

and Wisdom of Charles T. Munger

by Charles T. Munger Donning 
Company Publishers, $75.00

8.  Managing Transitions: Making the

Most of Change by William Bridges
HarperCollins, $23.95

9.  The Team Handbook, 3rd Edition by
Barbara J. Streibel, Brian L. Joiner,
Peter R. Scholtes Oriel/Joiner, $46.95

10. Awakening Corporate Soul by Eric
Klein, John B. Izzo Fairwinds Press,
$26.95

Business Bestsellers
As of October 1, 2005

CALL 905-845-8300
or visit www.busexec.com
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